

■ Khalid A. Al-Falih is flanked by HRH Prince Mohammed bin Nawaf, right, and HE Ali I. Al-Naimi, left, during a tour of the new offices shared by AOC U.K. Ltd. and Saudi Petroleum Overseas 
Ltd. in central London. Joining the tour was Mohammed A. Al-Ali, far left, and members of management. 


recover 


^ HRH Prince Mohammed 
bin Nawaf Al-Saud, Saudi 
Arabia's Ambassador to the 
U.K., and H.E. Ali Al-Naimi, 
Minister of Petroleum and 
Mineral Resources, help open 
new offices of Aramco Overseas 
Co. UK Ltd. (AOC) and Saudi 
Petroleum Overseas Ltd. (SPOL). 


Located in Portman square 
adjacent to London's 
business district, the office's 
location at the heart of the 
geopolitical center for oil 
and gas is seen as a major 
advantage for the company. 


^ The new SPOL and AOC 
office will enable the 
affilities to cultivate further 
success and help their parent 
company, Saudi Aramco, meet 
the ambitious goals of the 
Accelerated Transformation 
Program. 


See full story on page 3 


Sau(di Aramco by the Numbers 



is the number of visitors who attended the compa¬ 
ny's Cultural Programs in Dhahran, Jiddah, al-Hasa 
and other areas of the Kingdom in 2012. 




Advanced Communications 

MSU's Advanced Communication and Public 
Relations Certificate Program gets high 
marks all around. ...page 2 





















































2 


The Arabian Sun | September 12, 2013 


Company News/Opinion 


■ Graduates of the 
recent Advanced 
Communication 
and Publica¬ 
tions Certificate 
Program pose 
with instructors 
and members of 
management at 
a ceremony in 
Dhahran. 
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MSU communications program gets high marks 


JEFF McCOSHEN 

^^AHRAN — Now in its third cycle, the 
Ad^ced Communication and Public Rela¬ 
tions Certificate Program conducted by Saudi 
Aramco Affairs (SAA) through the instruction 
of Michigan State University (MSU) is getting 
high marks all around. 

The post-graduate program was designed 
18 months ago to help bring SAA profession¬ 
als up-to-date with the newest media tech¬ 
nologies and practices while solidifying their 
foundation with traditional media. 

During a recent celebration of the most re¬ 
cent graduating class of 35 students and the 
introduction of the next cohort of 42, it was 
noted that one of the key elements of the 
program has been the agility demonstrated 
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by MSU in tailoring the modules to meet the 
evolving needs of Saudi Aramco employees. 

"During every stage of the first two cycles, 
the faculty and academic administration have 
been alert to the 360-degree feedback pro¬ 
vided by participants, Saudi Aramco manage¬ 
ment and their fellow professors and university 
administrators," said Public Relations Depart¬ 
ment manager Tareq Al-Ghamdi, speaking on 
behalf of program champion Mohammed Y. 
Al-Qahtani, vice president of SAA. 

"This program thrives on lively feedback, 
which is requested from participants through¬ 
out each semester," said Al-Ghamdi. "As a 
result, just as the local and global communica¬ 
tions and PR environments continue to change 
rapidly, this program has adapted briskly and 
vigorously to meet the company's evolving 
needs. We've already substantially adjusted 
the curriculum, readings and materials in order 
to dovetail with our transformative goals." 

Indeed, the Accelerated Transformation 
Program (ATP) is a key component in each and 
every module associated with the program. 

"I think what really makes this program so 
unique is how closely we have partnered with 
Saudi Aramco," said Bree Holtz, Ph.D., director 
of corporate training with the College of Arts 
and Sciences (CAS). "It's very much tailored to 
Saudi Aramco, taking the needs of the compa¬ 
ny, the needs of the students and really mak¬ 
ing it work in a very unique way." 

Holtz was in Dhahran, along with MSU 
colleagues Kami Silk, Ph.D., associate dean 
of graduate education in CAS programs, and 
Amanda Holmstrom, Ph.D., assistant profes¬ 
sor of Communications, to kick off the current 
cycle before it reverts to video lectures for the 
bulk of the course. Holtz said one thing that 
has stood out for her and others at MSU since 
the outset of the program has been the quality 
of the students. 

"They're eager to learn, and I think what 
strikes us is how focused, insightful and 


knowledgeable they are," said Holtz, not¬ 
ing that balancing the demands of the course 
while continuing to meet work demands, as 
well as family life, requires agility on behalf of 
the students. 

Dina Nowilati, a public relations represen¬ 
tative with PRD, successfully completed that 
juggling act and says she is already applying 
aspects of that training into her role at Saudi 
Aramco. 

"The program's approach encourages criti¬ 
cal thinking by guiding students to analyze 
practical examples from their daily Saudi Ar¬ 
amco work environment and learning to build 
on them in the future with external audiences 
via communication and media platforms," 
said Nowilati. "The program core focus is also 
strongly linked to the ATP strategic intent, al¬ 
lowing students to think strategically with a fu¬ 
ture vision on the company's direction. 

"What struck me most about the pro¬ 
gram's approach is that there is no right or 
wrong answer, as long as it is properly justified, 
analyzed and deeply explored. This made the 
possibilities for learning and thinking truly end¬ 
less as the sky was the limit." 

Manal Hazza, a public relations representa¬ 
tive with the Public Relations Operations De¬ 
partment, also graduated with the most recent 
class and was singled out during the ceremony 
last week for her perseverance in completing 
the program. 

"Honestly speaking, the program was a very 
challenging yet interesting experience," Hazza 
said. "I would like to thank everyone who facili¬ 
tated this program including professors, coordi¬ 
nators, mentors and management who gave us 
the opportunity." 

Yasir Girnas, who had been building strate¬ 
gies on new media within PRD and is currently 
on assignment to help SAA align with the ATP, 
found the program a perfect fit for his role 
with the company. 

"I was extremely pleased with the program 


we completed because it really related to the 
company's business and to the company's di¬ 
rection," Girnas said at the graduation event. 
"Every assignment we did was somehow inte¬ 
grated to Saudi Aramco's mission or where we 
are heading." 

The success of the communications pro¬ 
gram within SAA over the first year has be¬ 
come evident, and it has now expanded to 
include employees from Industrial Relations. 

Ashjan Dossary, a planning specialist with 
Office Services, wasn't sure if the program was 
a good fit for her, but the course changed her 
way of thinking. She encouraged newcomers 
to the program and future students to keep an 
open mind if they are fortunate enough to be 
invited to participate. 

"What you will learn is the future, since 
new media will be the future business lan¬ 
guage that we all will be communicating with. 
We should all be proactive in that change, es¬ 
pecially in the rapidly changing world of tech¬ 
nology," said Dossary. 

Mel Scott, the program coordinator who 
served as master of ceremonies for the celebra¬ 
tory lunch, has witnessed firsthand how the 
program has evolved since its inception and 
commented that its success serves as a testa¬ 
ment to the fortitude of everyone involved, 
from management on down to the students 
themselves. 

"It is truly wonderful that they were able to 
have this vision, and they are now executing it. 
It's because of all the hard work of so many in¬ 
dividuals," said Scott. 

In keeping with the progressive thinking as¬ 
sociated with the program, a particular focus 
on collaboration has been added to modules in 
the current cycle. 

"Effective teamwork employing improved 
communication skills within the company will 
go a long way toward achieving key ATP goals 
and lifting the prosperity of the entire King¬ 
dom," said Al-Ghamdi. 


Your Voice 


The Importance 
of knowledge 
transfer 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Knowledge transfer is essential 
to ensure experienced workers can 
transfer their ideas, skills and ex¬ 
pertise to the younger generation. 
Lack of a knowledge transfer pro¬ 
cesses is a huge challenge in the 
public and private sector alike. 

Nowadays, knowledge trans¬ 
fer is critical to an organization's 
success. Saudi Aramco, like many 
leading companies around the 
world, consists of employees in 
various disciplines with specialized 
talents and skills. It recently es¬ 
tablished the Knowledge Transfer 
Program (KTP) to ensure a smooth 
transition of knowledge and expe¬ 
rience to a new generation. 

Because many employees 
these days retire early, a huge gap 
is often created in bridging such 
knowledge, thereby highlight¬ 
ing the importance of the knowl¬ 
edge transfer process. The process 
greatly benefits employees and 
their immediate supervisors. Each 



Faisal Ismail 

Dhahran 

faisal. ismail@aramco. com 


company should implement KTP 
and include it in its evaluation cri¬ 
teria for employees, and manage¬ 
ment should measure the quality 
of the KTP and establish criteria. 
Here is a checklist of what your 
program should have: 

1. What does "knowledge 
transfer" mean in your organiza¬ 
tion? Do you need a common lan¬ 
guage for discussing the problem? 
Everyone must be on the same 
page. 

2. Make sure your workforce 


experts are being asked to trans¬ 
fer their knowledge. It would help 
them to know where to focus in 
their efforts. 

3. Do you need to focus on 
your efforts? If so, can you eas¬ 
ily spot where your workforce has 
gaps or red flags, such as retiring 
workers with unique knowledge 
or the need for rapid onboarding? 
Can you take a general approach, 
or do you only have enough re¬ 
sources to focus on the most criti¬ 
cal areas? 

4. Do you want to be able to 
pinpoint and track knowledge 
transfer between individuals, or is 
it OK to provide tools for anyone 
to use with minimal direction? 

To encourage specialists, man¬ 
agement should certify them in 
their job skills area. An employee 
would be grateful to receive ap¬ 
preciation for his or her efforts 
into this program. 

Saudi Aramco also has the 


Industrial Knowledge Trans¬ 
fer Unit (IKTU), which directly 
communicates and encourag¬ 
es supervisors to increase the 
communication level with their 
KTP specialists to prevent any 
lack of support. 

In addition to these key 
steps, it is highly recommend¬ 
ed that a community of prac¬ 
tice for the KTP be created in 
which specialists could share 
their observations and experi¬ 
ences, providing even more 
value to the program. It would 
also be appreciated if special¬ 
ists were offered refresher 
courses, meetings or an annual 
forum to discuss the status and 
challenges they face in their in¬ 
dividual fields. 

At Saudi Aramco, one can 
visit the employee Training and 
Development website to re¬ 
view the KTP to get more in¬ 
formation. 
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AOC; SPOL move 

New facility will feature state-of-the- 
art IT and communications capabilities 
to meet expectations in recruitment and 
development of sponsored students. 


to new London location 



■ Khalid A. Al-Falih holds the ribbon while HRH Prince Mohammed bin Nawaf, directly to his right, and HE Ali 
I. Al-Naimi, directly to his left, cut the ceremonial ribbon to officially open the new London office of Aramco 
Overseas Co. and Saudi Petroleum Overseas Ltd. 


/^NDON — In a ceremony on 
Sept. 5, HRH Prince Mohammed 
bin Nawaf Al-Saud, Saudi Arabia's 
Ambassador to the U.K., and HE 
Ali I. Al-Naimi, Minister of Petro¬ 
leum and Mineral Resources, cut 
the ribbon that marked the official 
inauguration of the new offices 
shared by Aramco Overseas Co. 
U.K. Ltd. (AOC) and Saudi Petro¬ 
leum Overseas Ltd. (SPOL) in cen¬ 
tral London. 

Hosting the event, Khalid A. Al- 
Falih, president and CEO of Saudi 
Aramco, said: "It is with great 
pride that AOC and SPOL have 
opened these offices in the pres¬ 
ence of HRH Prince Mohammed 
bin Nawaf and HE Ali Al-Naimi 
and truly an honor to have them 
here with us on this landmark oc¬ 
casion. Their words of advice and 
support throughout the day's pro¬ 
ceedings were a real inspiration 
to the members of the Saudi Ar¬ 
amco family with whom they were 
shared." 

Al-Falih's words came after 
HRH the Ambassador himself gave 
recognition of the accomplish¬ 
ments of Saudi Aramco and its af¬ 
filiates in London and offered the 
full support of his embassy team 
for future activities. 

AOC and SPOL's new London 
premises sit on Portman Square, 
in a building adjacent to London's 
business district. 


Addressing the VIPs, senior 
management and office employ¬ 
ees before the ribbon cutting, 
Ahmed Al-Subaey, executive direc¬ 
tor of Marketing, Supply and JV 
Coordination, spoke of how this 
new home would be the founda¬ 
tion of even greater contributions 
by AOC and SPOL. "We at Saudi 
Aramco fully recognize the impor¬ 
tant role that both SPOL and AOC 
play in the global business of Sau¬ 
di Aramco. I believe that this new 
home will enable them to cultivate 
further success and build upon 
present and past successes as 
Saudi Aramco depends more and 
more on their affiliates to meet the 
ambitious goals of the Accelerated 
Transformation Program," Al-Sub¬ 
aey said. 

The ribbon cutting was greeted 
with applause from AOC and SPOL 
employees. After the ceremony, 
the delegation, which also includ¬ 
ed Mohammad A. Al-Ali, Saudi 
Aramco senior vice president of 
Finance, was given a tour of both 
offices by each affiliate's respective 
managing directors. During the 
tour, senior representatives of each 
functional area, which include 
Marketing Services, Marketing 
Analysis, New Business Develop¬ 
ment (SPOL), Recruitment, Public 
Relations and Professional Devel¬ 
opment, provided the delegation 
with an overview of their activi¬ 


ties, achievements and future chal¬ 
lenges. 

Nabil Al-Dabal, managing di¬ 
rector of AOC, praised the AOC 
U.K. team's efforts and under¬ 
lined his confidence that the new 
facility, with state-of-the-art IT 
and communications capabilities, 
would "allow us to push ourselves 
even further. We believe the Lon¬ 
don office has the capabilities to 
meet our parent company's chal¬ 
lenging expectations in areas such 
as recruitment and the develop¬ 
ment of sponsored students, there¬ 
by delivering even greater support 
to Saudi Aramco." 

During the tour, SPOL manag¬ 
ing director Salah Al-Hareky em¬ 


phasized that London is the center 
of gravity of the oil industry and 
is critical to the success of SPOL's 
functions, which include providing 
crude oil and LPG,logistical services 
and marketing information to Sau¬ 
di Aramco in Europe, Africa and 
South America, and providing mar¬ 
keting analyses and intelligence to 
Saudi Aramco management. 

"Given its proximity to indus¬ 
try partners, including think-tanks 
and financial powerhouses, cen¬ 
tral London is an excellent location 
for the home of SPOL's new office. 
In addition, London is of course a 
geopolitical center for oil and gas, 
while also serving as a hub for 
technology and innovation," said 


Al-Hareky. 

During the tour, both His Royal 
Highness and His Excellency pro¬ 
vided comments of their own, dis¬ 
cussing with Al-Falih, Al-Ali and 
the rest of the delegation the ways 
in which Saudi Aramco businesses 
are evolving to meet the demands 
of a changing industry. 

Al-Falih expressed his pride in 
the opening of the office in the 
presence of HRH the Saudi Am¬ 
bassador to the U.K and HE the 
Minister of Petroleum and Mineral 
Resources, describing the opening 
ceremony as an important mile¬ 
stone in establishing even more 
success in international business 
for Saudi Aramco. 


iRead looks to promote love of reading, learning 



■ Participants at a meeting to launch the IRead program discuss future education enhance¬ 
ment projects under the iThra Youth initiative. 


Shatha Al-Qurashi 
/^AHRAN — Saudi Aramco and the 
Ministry of Education launched the pilot 
reading program iRead on Aug. 28. The 
program, organized by the company, strives 
to promote a culture of reading and love of 
learning among middle school, high school 
and university students by helping them de¬ 
velop reading-related skills. 

The second phase of the scientific iDis- 
cover program, an intensive program in sci¬ 
ence and mathematics, offered to teachers 
and students in a number of cities in the 
Kingdom, was also launched. 

Attending the launch were: HE Dr. Kha¬ 
lid Al-Sabti, Deputy Minister of Education; 
HE Hamad ibn Mohammed Al-Sheikh, 
Deputy Minister of Education for Boys' Af¬ 
fairs; Dr. Haya Al-Awwad, Deputy Minister 
of Education for Girls' Educational Affairs; 
Abdulla Al-lsa, manager of Saudi Aramco 
Affairs in the Central Province; Khalid Al- 
Yahya, division head of Saudi Aramco's 
iThra Youth initiative; and a number of of¬ 
ficials from the Ministry of Education and 
Saudi Aramco. 

Future plans for a variety of educational 
and enrichment projects under the iThra 
Youth initiative were also discussed, includ¬ 
ing: 

■ iSpark, a series of weekly inspiring sci¬ 
entific sessions that were held during the 
past year in 90 schools in the Eastern Prov¬ 
ince and which will be conducted this year 
in collaboration with Tatweer Educational 


Services in the schools in the Central and 
Western Provinces. 

■ iWander, a program that provides sci¬ 
entific enrichment opportunities abroad for 
distinguished students and teachers while 
striving to bring about a shift in their char¬ 
acter, knowledge and culture. The idea of 
"knowledge incubators" was also discussed 
during this meeting. The first of their kind 
in the Kingdom, the knowledge incubators 
are sustainable excellence centers for the 
training of teachers and students in various 
science and enrichment fields. 

■ Discussions also covered the project 
of "interactive educational media," which 
was innovatively designed to attract the 
new generation to the love of science and 
knowledge, and other educational projects. 

Al-Sabti praised the quality of the educa¬ 
tional programs designed and provided by 
Saudi Aramco and commended the fruitful 
partnership between the Ministry of Educa¬ 
tion and Saudi Aramco, which, in collabo¬ 
ration with other international educational 
centers and institutions, brought about 
"such an inspiring educational project." 

Both the iRead competition and iThra 
Youth initiative programs have been imple¬ 
mented by Saudi Aramco's cultural arm, 
the King Abdulaziz Center for World Cul¬ 
ture, whose general framework of which 
includes the development of a 21st century 
public library to encourage reading. In col¬ 
laboration with the King Abdulaziz Library, 
the Center is currently conducting a nation¬ 


al search to identify Saudi society's reading 
habits as part of the Center's efforts to con¬ 
tribute to the shift towards a knowledge- 
based society. 

The Saudi Aramco iThra Youth initiative 
(the iDiscover project) has reached 2,000 
students in five cities: Hayil, Jiddah, Yanbu', 
Jazan and al-Hasa. The program reached 
400 ninth-grade students in each city, in 
addition to 100 mathematics and science 
teachers. 

The students were offered two train¬ 
ing courses, either through their participa¬ 
tion in "iDiscover Science" or "iDiscover 
Mathematics." They also enrolled in enrich¬ 


ment workshops designed to develop their 
personalities, teaching them communica¬ 
tion skills and the necessary skills needed to 
promote dialogue and find solutions. In the 
closing ceremony in each city, students were 
very creative in expressing their appreciation 
and positive feedback to the program that 
realized many of their dreams. 

The participants who were nominated 
for the iWander program were presented 
with the chance to travel to California for 
three weeks, where they were introduced 
to a plethora of new technologies and sci¬ 
entific developments. For more info, visit 
http: //WWW. iread2013. com/challenge/1053. 
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After rising sea surface temperatures in the Arabian Gulf threaten 
one of the most productive marine ecosystems on the planet, Saudi Aramco s 
Environmental Protection Department takes bold steps to save the 
rich coral reefs that dot the eastern shores of the Kingdom. 



■ A diver films the richness of life on the Jana Island coral reef. In the three photos below, marine life from fish to crabs to eels rely on a 
strong reef system for their survival. 


JAMSHEED DIN 

The Arabian Gulf is one of the most 
productive marine ecosystems in the 
world, and its rich coral reefs have always 
provided a diverse habitat for local ma¬ 
rine life to thrive. 

But this relationship is now in danger. 
Rising sea surface water temperatures 
have killed many corals throughout the 
region, seriously impacting reef structure 
and reef biodiversity. 

Saudi Aramco's Environmental Protec¬ 
tion Department (EPD), through its sus¬ 
taining research program with King Fahd 
University of Petroleum and Minerals 
(KFUPM), has been monitoring the fate 
of corals in the Gulf over many decades 
and is rising to the challenge of lost reef 
habitat. EPD is embarking upon a major 
reef restoration program throughout the 
northwestern Arabian Gulf. With 60 sites 
already identified, EPD is planning to sub¬ 
merge constructed artificial reef habitats 
that are set to act as nursery habitats for 
corals and reef associated biodiversity. 

"Over the past couple of decades, 
there has been a lot of impact on corals 
from natural events," said Ron Lough- 
land, PhD, from EPD. "This has mostly 
been to do with sea surface temperature 
rising. The Arabian Gulf corals were in 
good shape up to about 1996, but then 
there were two incidents that changed 
the game." 

Loughland said higher than average 
seasonal increases in sea surface tem¬ 
perature impacted many corals down as 
deep as 12 meters. 

In the Arabian Gulf, the summer sur¬ 
face water temperature is usually higher 
than the subsurface water. This is known 
as a thermocline where there are distinct 
water temperature changes with depth. 
Below the warmer surface layer is where 
most of the corals grow. A combination 
of extreme sea surface temperatures and 
increased summer wind velocities re¬ 
sulted in a disruption of the thermocline, 
with warmer surface waters being mixed 
to greater depths where the corals ex¬ 


ist. This caused widespread bleaching and 
death of corals and the eventual collapse 
of many reef systems. 

By drilling into the massive dead cor¬ 
als and looking at the coral growth rings, 
researchers were able to look back in 
time at the water temperatures and their 
variation over the past few centuries in 
the Arabian Gulf. Analysis of the coral 
growth rings indicated that the tempera¬ 
ture of the water around the reefs, in 
both summer and winter, going back 380 
years had not reached the temperatures 
observed from 1996 onward. The data 
indicated that such high sea surface tem¬ 
peratures hadn't occurred around these 
corals in this 400-year period. 

"The reefs serve as a habitat for 


countless species. When they collapse, 
there is no longer any structure, so it's 
a big issue for marine biodiversity," said 
Loughland. 

"We can't do much about the temper¬ 
ature rises and occasional disruption of 
the thermocline," he added. "But what 
we can do is put the structure back, and 
that's exactly what EPD is doing." 

The methodology is based on ecologi¬ 
cal principles. Create the right environ¬ 
ment and conditions, and many of the 
organisms that thrived on the reefs will 
return — that means constructing du¬ 
rable artificial reef habitats to be lowered 
into the sea. 

The scientific research and ground¬ 
work for the project has been com¬ 


prehensive and precise. Phase 1 of the 
project saw EPD identifying areas in the 
Arabian Gulf where corals could exist. 

This involved recording temperature, sedi¬ 
ment content, light infiltration, proximity 
to other reefs and water quality criteria. 

The results helped EPD develop a map 
for establishing suitable sites for artificial 
reef colonies. Divers and marine ecolo¬ 
gists were dispatched to verify the suit¬ 
ability of the selected locations. 

In all, 60 sites have been identified as 
being suitable, and most are situated in 
the northern areas. With the scientific 
groundwork now in place, phase 2 of 
the project will begin. It involves design¬ 
ing the reefs to attract fish and other reef 
species. 
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A History of Research 


For more than 40 years, Saudi 
Aramco has been involved in marine 
research with the Research Institute 
at KFUPM. Part of this research has 
involved monitoring coral reefs along 
the Kingdom's shores. 

Collaboration pays off. With data on 
the Arabian Gulf's reefs going back to 
1976, EPD was able to track and spot 
the changes and health decline in the 
coral reefs. With its finger on this pulse, 
it was able to spring into action. 

"It's like a doctor observing a 
medical patient," said Ron Loughland 
of Saudi Aramco's Environmental Pro¬ 
tection Department. "If the patient 
is being monitored and his health 
declines, then the doctors intervene. 
That's exactly what we're doing. 

"Others in the region don't have 


access to data that goes that far back. 
The fact that we started our research 
some time ago indicates the company's 
commitment and the importance and 
real value of research and data collec¬ 
tion; this is a great example." 

And for Loughland, the whole proj¬ 
ect — like many others carried out 
by EPD — is another example of the 
company leading by example. 

"This is all part of our desire to be 
good stewards of the environment. 
Our mangrove campaign focuses on 
coastal restoration, and this project 
is geared towards marine restoration. 
We'll do whatever it takes to protect 
and enhance the productive marine 
environment of the Gulf as it is vital 
for the future wealth and food security 
of the Kingdom." 




■ A moon wrasse makes its way around a coral reef in the Arabian Gulf. 


Getting the design right is the make- 
or-break factor for the program. "We 
came up with a design that had indepen¬ 
dent colonies, so no one species of fish 
can dominate. We want different kinds 
of fish and reef organisms to thrive," said 
Loughland. 

"Reefs are of different sizes and de¬ 
signs. At Abu Ali Island, the design we 
have incorporates many different reef 
modules and has different complexities. 

It is going to be the test site, and we will 
monitor it for a year and see what aspect 
of the reef modules works best. We can 
then roll out a final design across all the 
other sites. 

"We don't want to put all our eggs in 
one basket, which is why we are taking 
a very methodical approach and testing 
the design first," added Loughland. "We 


are planning for these structures to be in 
place for 200 to 300 years, so it's impor¬ 
tant to get it right." 

Abu Ali Island is ideally located as 
a test location, positioned halfway be¬ 
tween the northernmost and southern¬ 
most sites. It will receive the first largest 
and most complex prototype reef. The re¬ 
maining sites will initially also go through 
a test phase with a single reef module be¬ 
ing established to gauge the sites' long¬ 
term suitability. All productive sites will 
then receive larger and more complex 
reef colonies based on a design derived 
from the Abu Ali Island results. 

Phase 3 of the project will involve 
long-term monitoring of the new reefs, 
with detailed analysis and recording of 
coral recolonization and associated in¬ 
creases in biodiversity. 


■ Wrasse fish gather over a coral reef. The Arabian Gulf's coral reefs are home to a large 
array of marine life. 



Why are coral reefs so important? 


These marine underwater structures are made 
of deposits of calcium carbonate secreted over 
centuries from marine animals. They are often 
called the "rainforests of the sea," and are some 
of the most diverse ecosystems on Earth. 

They occupy less than 0.1 percent of the world's 
ocean, about half the area of France, yet they 
provide a home for 25 percent of the planet's 
marine species. 

The coral reefs of the Arabian Gulf have some 
unique features. Among them is the fact they 
are made up of coral species that can withstand 


wide fluctuations in water temperature (both cool 
winters and warm summers). 

Despite their resilience, the Gulf reefs were 
impacted severely during the extreme sea surface 
temperature surges experienced from 1996 to 
1998. For a while, the skeletons of these corals 
remained in place but were increasingly covered 
with filamentous algae and gradually collapsed 
and disintegrated. Coral reefs are crucial for local 
fisheries, marine biodiversity and shoreline pro¬ 
tection. Their long-term survival is in everyone's 
interest. 
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This & That 



DHAHRAN 

Closed for renovations. 

'UDHAILIYAH 

LONE RANGER, starring 
Armie Hammer, Johnny 
Depp - Sept. 12 and 14, 5 
p.m.; Sept. 13, 8 p.m. 

EL HARAMY Wl AL ABAIT, 
(Arabic) - Sept. 12 and 14, 
8 p.m.; Sept. 13, 5 p.m. 
THE CROODS, (animated, 
PG)- Sept. 15 and 19, 5 
p.m.; Sept. 18, 8 p.m. 

G.l. JOE RETALIATION, 
starring Dwayne Johnson, 
Channing Tatum - (action, 
PG-13) Sept. 15 and 19, 8 
p.m.; Sept. 18, 5 p.m. 

ABQAIQ 

EPIC, (animated, PG)- 
Sept. 12 and 14, 5 and 
7:30 p.m. 

MAN OF STEEL, starring 


Henry Cavill (adventure, 
PG-13) - Sept. 13, 5 and 
7:30 p.m. 

LONE RANGER, starring 
Armie Hammer, Johnny 
Depp - Sept. 1 5 and 19, 5 
p.m. and 7:30 p.m. 

EL HARAMY Wl AL ABAIT, 
(Arabic) - Sept. 18, 5 and 
7:30 p.m. 

NAJMA 

WRECK IT RALPH, 
(animated, PG) - Sept. 12 
and 14, 4:45 and 7:30 
p.m. 

RISE OF THE GUARDIANS, 
(animated, PG-13) - Sept. 
13, 4:45 and 7:30 p.m. 
EPIC, (animated, PG)- 
Sept. 18, 4:45 and 7:30 
p.m. 

MAN OF STEEL, 
(adventure, PG-13) - Sept. 
18, 4:45 and 7:30 p.m. 


LONE RANGER: Native American warrior Tonto recounts the 
untold tales that transformed John Reid, a man of the law, 
into a legend of justice. 

MAN OF STEEL: A young itinerant worker is forced to 
confront his secret extraterrestrial heritage when Earth is 
invaded by members of his race. 

THE CROODS: After their cave is destroyed, a caveman 
family must trek through an unfamiliar fantastical world 
with the help of an inventive boy. 

G.L JOE RETALIATION: The G.l. Joes are not only fighting 
their mortal enemy Cobra; they are forced to contend with 
threats from within the government that jeopardize their 
existence. 

EPIC: A teenager finds herself transported to a deep forest 
setting where a battle between the forces of good and evil 
is taking place. She bands together with a rag-tag group of 
characters to save their world and ours. 


SudOi 

U ] 

I 

_1 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 

Last week's answer 



(C) yoogi. 
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Crossword answer 


CroKword 

answer 



Photograp 

Mem 




Photo by: Steve Rose 


■ DHAHRAN ART SHOW: More than 230 entries in ceramics, oil painting, graphics, sculpture, collage, batik, watercolor, 
drawing and fiber were entered in the 1979 Dhahran Art Show, held at the Dhahran Intermediate School Gymnasium. 
More than 40 artists participated in the event, and 1,100 spectators viewed the gallery. The Dhahran Community Band 
entertained on opening night. 



Crossword 


"WHAT WAS IN IS 96 1 for H and 2 for 
NOW OUT" By He, e g. 

MARTI 97 Since, in a 

DUGUAYCARPENTER nostalgic song 
ACROSS 98 Prefix with 

1 Brinker on skates Japanese 

5 Public display 99 Request to pull 

10 High mountain over, maybe 

13 Popular small planelOl Gather around 


19 "Yeah, right" 


.- ngl 

20 Absorb the hit, 
financially 

21 Gamboling spot 

22 Tizzy 

23 Patiently do 
tough tile work? 

26 One thing editors 
look for 

27 Woodcutters' tools 113 "This can't be 

28 Latte option happening!" 

30 One before dix 114 Approval 

31 "Would _toyou?"115 _ Moines 


105 New Orleans 
cuisine 

107 Campaign 
oratory? 

110 "The Naked Ape" 
author Desmond 

111 Syst. for talking 
without speaking 

112 More than 


32 Lofty capital 
34 France's 
westernmost city 
36 Like most 
plumbing 

39 1984Vardon 
Trophy winner Calvin 

40 Where streets meet 

43 Corker 

44 Displeasure over a 
split? 

46 Jacques ou Pierre 

47 Player in 24 All-Star 
games 

48 Spanish folk hero 

49 Significant times 

50 Stats often in APBs 

51 Copywriters' 
awards 

52 _ Tin Tin 
54 "Yummy!" 

56 Traveler's stop 
60 Cookout site 
62 Flat figure 

64 Rice-_ 

65 Big toe, often? 

68 "I don't give _!" 

69 Good things 

71 Spread generously 

72 Puzzle solver's 
smudges 

74 Blasts from the past 

76 7, on old phones 

77 Not slouching 

78 MIT part: Abbr. 

79 Rake 

81 WWII marine 
attacker 

82 Disney chairman 
during the Lucasfilm 
acquisition 

86 Prefix with meter 

87 Fight over a 
washing machine? 

90 Memory Muse 

91 Cave 

93 Pulls in 

94 Oranges and 
lemons 

95 Thick 


116 Daydreaming, 
with "out" 

117 Many a student's 
need 

DOWN 


1 Weather forecast 
number 

2 Magical opening 

3 Light gas 

4 Hitting the books 

5 Oceanfront 
invigorator 

6 "Pretty please?" 

7 Boarding hr. 
determinants 

8 Point of writing? 

9 Bastille Day saison 

10 1953 A.L MVP 

11 Nikon competitor 

12 Garden feature 

13 Largest OH 
airport 

14 Fervent 

15 Type-A concern 

16 Belligerent 
headliner? 

17 Spongy toy brand 

18 MGM motto word 

24 Letter-shaped track 51 Tears up 

25 Italian who pulled 52 Indian nobles 

a lot of strings 53 Use _ lose ... 

29 Out of the country 55 Bare minimum 


32 Partner of Martin 

33 Didn't come 
unglued 

35 Snore, maybe 

36 Developer of the 
one-named 
"Jeopardy!" 
contestant 
Watson 

37 Poetry Out Loud 
contest cocreator: 
Abbr. 

38 86,400 seconds 

39 Pennsylvania's 


56 Rand McNally 
offering 

57 Magic home 

58 What Army 
recruiters do? 

59 Beginning 

60 Feather: Pref. 

61 Heavy 

63 IV monitors 

66 Called a strike, say 

67 Reward for sitting, 
maybe 

70 Subway hangers 
73 Play part 


resort area, with "the" 75 They're often 

40 EMT's training pickleci 

41 "Let's talk outside" 77 Black colors, in 

42 Baseball VIPs poetry 

44 Flashy accessories 78 Winter Games gp. 

45 Surprises in 80 A, in Arles 


bottles 

48 Manning of the NFL82 1'90-member 
50 Vishnu worshiper enforcement 


additive 

88 Passes along, as a 
good joke 

89 One-named New 
Ager 

90 Skimpy skirts 
92 Whom the angels 
name in "The Raven" 
94 Competed in 
the Tour de France 

96 Came up 

97 Bag 

98 Signs of fullness, 
brieffy 

100 Popular tablet 

101 MBA subject 

102 Pacific salmon 

103 Roman moon deity 

104 Prince William's 
alma mater 

81 Spain's longest river 105 Nashville awards 


83 Home of Bl 

84 Dingo prey 

85 Hi-_ monitor 
87 Shaving cream 




i6 Winter setting at 
Mt. Snow 

108 Whirling toon 

109 Response on the 
stand 


1 

2 

3 
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19 




23 




27 































































































































































































































































































































































































Bulletin Board/Community News 
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Promising 
young theater 
enthusiasts 
from through¬ 
out the region 
take to the 
stage dur¬ 
ing the 4th 
Theatrical Child 
Contest 2013. 


Children earn appreciation for theatrical arts 


SARAH MATAR 

/^MMAM — Ask a child "What does 
theater mean to you?" and he or she may 
struggle to give an answer. 

But during the 4th Theatrical Child Con¬ 
test 2013 that took place Aug. 26-30 in 
Dammam, it was clear that the children in 
attendance knew all about theater. With no 
sign of stage fright, their on-stage creativity 
brought continuous applause from an enthu¬ 
siastic audience at the five-day event orga¬ 
nized by the Saudi Society for Culture and 
Arts (SSCA) in Dammam and al-Hasa. 

Three Elements of Cognitive Enrichment 

Under the sponsorship of Saudi Aram- 
co through the King Abdul Aziz Center for 
World Culture, the contest attracted a large 
audience that included opinion leaders and 
academics from across the region. 

In attendance representing Saudi Aramco 
were: Essam Z. Tawfiq, general manager of 
Public Affairs; Tareq Al-Ghamdi, manager of 
Public Relations; and Fuad F. Al-Therman, di¬ 
rector of the King Abdulaziz Center for World 


Culture. 

"The Center has a three-element mission: 
knowledge enrichment, creativity enrichment 
and cultural communication enrichment," Al- 
Therman said. As in previous years, the festi¬ 
val strived to increase awareness of theatrical 
development. This year saw an increased level 
of participation from the Center. 

Culture... Lasting Partnership with Audience 

Sultan Al-Bazie, chairman of the SSCA, 
extended his deep gratitude to Saudi Aramco 
and to the Center for the partnership. 

Local poet Mohammed Al-Domaini, vice 
chairman of the Eastern Province Literary 
Club, spoke about the importance of arts and 
said he hoped artistic meetings would contin¬ 
ue Kingdomwide. 

Enriching performance and theatrical arts 

During the ceremony, the new "Per¬ 
formance and Theatrical Arts Enrichment 
Program" was launched by the Center in 
conjunction with the festival, which officials 
hope will help promote creative theater in the 


Kingdom and to drive Arab theater into the 
global arena. 

"The program includes 10 intensive en¬ 
richment workshops in 2013 and 2014, tar¬ 
geting some 500 16- to 28-year-olds with 
theatrical interests and skills," said Tawfiq. 

The Center was keen to launch this pro¬ 
gram in collaboration with SSCA branches in 
both Dammam and al-Hasa. 

Three sessions and developing 10 skills 

The enrichment workshops provided by 
the Center were designed and based on a pi¬ 
lot program that has been successfully intro¬ 
duced during the past year. The program will 
be presented in collaboration with a presti¬ 
gious international theatrical institution, the 
National Youth Theatre (NYT) of Great Britain, 
according to Al-Therman. 

Three courses for beginners and two ses¬ 
sions for the intermediate level will be con¬ 
ducted this year, while courses for beginners, 
intermediate and advanced levels will be 
conducted next year. The program will focus 
on the development of 10 skills in perfor¬ 


mance and theatrical arts, as well as theater 
techniques. The program is designed to give 
trainees life and art skills that will help them 
develop their chosen careers and professional 
life. 

Theatrical training program in Britain 

As part of the program, the top 10 par¬ 
ticipants will be selected to travel to the U.K. 
to attend an intensive training course by the 
NYT. The participants will visit the most signif¬ 
icant U.K. theaters to familiarize themselves 
with the production of high quality plays that 
are performed for several years, said Tawfiq. 
Upon completion of the training program, 
participants will be tasked with producing a 
distinctive theatrical work to be performed at 
Saudi Aramco's Cultural Program in Dhahran 
in November 2013. 

Several theatrical teams participat¬ 
ed in the contest, including "Mawahib," 
"Bara'im," "Al-Hasa," "Fener," "Ajras" and 
"Al-Makhatir." A children's drawing exhibi¬ 
tion also was inaugurated in addition to the¬ 
ater and performance arts seminars. 



Dhahran Oasis Quilt Guild: The pro¬ 
gram for week of Sept. 16 and 17 is Block 
of the Month. If you are a quilter or are 
interested in learning the art of quilt¬ 
ing, please join us at the quilt house on 
Mondays from 1-3 p.m. or Tuesdays from 
5:30-7 p.m. All skill levels are welcome. In¬ 
troduction to Quilting classes commence 
Sept. 15, 6-7:30 p.m. For more info, email 
doqgdasses@hotmail. com. 

Community Education: The Office of 
Community Education announces the fall 
session courses will be offered from Sept. 
29-Dec. 19. These courses offer a wide va¬ 
riety of academic, fitness, recreational and 
other high-interest pursuits. Employees 
may register themselves and their depen¬ 
dents — who meet eligibility requirements 
— online at our website, or from 7 a.m.- 
4 p.m. Sundays through Thursdays at the 
Community Education Office (Room 145, 
Building 224). Prospective teachers are 
invited to contact Mark Finanger (877- 
1688). Booklets containing course infor¬ 
mation will be available at the Customer 
Care Centers after Sept. 24, or see the 
Community Education website for further 
details:/? ttp://sas. aramco. com.sa/sas/sas/ 
con ten tAction. do ?name=comm_ed_h ome. 

Sports 

Dhahran Tai Chi Group (DTCG): 

Hanna Somatics Training Class (8 ses¬ 
sions): Sunday and Wednesday evenings 
Sept. 8-Oct. 9, 5-6:30 p.m. at al-Waha 
South. Hanna Somatics exercises are de¬ 
signed to bring awareness and relief to 
chronically contracted muscles that be¬ 
come sore, painful and weak. This exer¬ 
cise is very complementary to Tai Chi, and 
it can help to improve general health and 
greater controls of one's mind and body 
awareness. No prerequisites. Fee: SR240 
for DTCG members; additional SRI 00 
membership fee for nonmembers. 


Tai Chi Workshop (two sessions): Sept. 

7 and 14, Saturdays from 3-5 p.m. at al- 
Waha South. This workshop focuses on 
the key points of Tai Chi. It is designed for 
those who have experiences with other 
forms of Tai Chi such as Yang Style 10 
forms, 24 forms, Yang Style Neigong Taichi 
Quan — Old Six Sets, etc. It is particularly 
beneficial to those who would like to learn 
more about the internal power of Tai Chi. 
Prerequisites: Previous Tai Chi experiences 
are preferred. Fee: SR80 for DTCG mem¬ 
bers; additional SRI 00 membership fee for 
nonmembers. 

Dhahran Youth Swim League (DYSL): 

The DYSL will hold registration for return¬ 
ing swimmers and try-outs for new swim¬ 
mers (ages 5-18) at the Dhahran Hills Pool 
on Sept. 14 from 10 a.m. to noon and on 
Sept. 17 from 4:30 to 6 p.m. New swim¬ 
mers should come prepared to swim the 
try-out for the coaches. Registration fees 
for all swimmers will be SR 400 for the fall 
season. 

Medical/SAMSO 

To comment on this information, issued by 
Medical, please email 
Jacqueline.Mullen@aramco.com . Tele- 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access medi¬ 
cal information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of SAMSO Events: http://samso 

> Health Education > Calendar of SAMSO 
Events > Campaigns / Lectures and Webi¬ 
nars / Programs for more information or to 
register for activities. 

• News from Medical online: http://samso 

> Announcements: What's New in SAM¬ 
SO. 

SAMSO registered patients 

• Appointments: Make, cancel and more 
medical services on the Corporate Portal 
http://myhome > myinformation > Medical 
to make and cancel appointments, access 
medication information (process refills; 
request refills; renewal prescription from 
physicians; check request status; and ac¬ 
cess drug information); change medical 
providers; access the latest recorded results 


for cholesterol, blood glucose levels, he¬ 
moglobin levels; obtain immunizations re¬ 
cords and blood group certificates; release 
of medical information; no-show history; 
dental bill; and maintain SMS reminders 
details. (SMS reminders are sent 48 hours 
in advance of the appointment date to 
all patients registered for the service who 
booked an appointment 48 hours or more 
before the appointment date.) 

• Centralized Contact Center: To access 
multiple medical services call 800-305- 
4444. Select 1 for English or 2 for Arabic, 
and when prompted, press 1 to make and 
cancel appointments, 2 for Pharmacy, 3 
for Medical Customer Service Network 
(MCSN), four for Medical Liaison Office, 5 
for Health-line (2-3 minute health related 
prerecorded messages in 33 categories), or 
6 for a patient room. If you do not make 

a choice after three attempts, you will be 
put through to a customer service repre¬ 
sentative. The automated service is avail¬ 
able 24 hours a day, seven days a week. 
Customer service representatives are avail¬ 
able during working hours. This service 
also allows customers to update their con¬ 
tact information as well as leave physician 
consultation messages. Out-of-Kingdom 
call -1-966-13-877-3888. The system will 
connect directly to the SAMSO Centralized 
Contact Center so that the caller can select 
their options. 

• Choose or Change your Physician: 

Please view the MCSN website (http:// 
samso > A-Z Services > MCSN) for infor¬ 
mation on what to do. If you don't have 
computer access, either go to your Pri¬ 
mary Care Reception and request that the 
scheduler make the change manually or 
email MC5N@aramco.com, and they will 
communicate with you directly. 

• Dental appointments: Employees can 
now make appointments online at http:// 
myhome > mylnformation> Medical> 
Medical Appointments > book a dental 
appointment. Dependents call 1-800-305- 
444 for an appointment. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Patients 
(employees) who are unable to find a 
resolution through normal channels may 
contact MCSN online http://samso > A-Z 


Services > MCSN. Dependents and retirees 
can email MCSN@aramco.com or call: In- 
Kingdom 800-305-4444, out of Kingdom 
-H966-13-877-3888. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that you 
need help with? SAMSO registered pa¬ 
tients contact the Community Counseling 
Clinic (CCC) at 013-877-8400/8431 during 
regular working hours to make a confiden¬ 
tial appointment in Dhahran. Employees 
can view http://samso > A-Z Services > 
Mental Health website for more informa¬ 
tion on services offered. 

• SMS Reminder: Never miss a medical / 
dental appointment again. Register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http:// 
myhome > myinformation > Medical > 
"Maintain SMS Reminder Details." Depen¬ 
dents may call the Central Registration Of¬ 
fice at 877-3888 to activate or deactivate 
the SMS reminder services and update a 
mobile number. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Help with your health care: MCSN 

provides multilingual staff to assist Saudi 
Aramco patients with their health-care 
related concerns and issues. Patients 
(employees) who are unable to find a 
resolution through normal channels may 
contact MCSN online http://samso > A-Z 
Services > MCSN. Dependents and re¬ 
tirees can email MC5N@aramco.com or 
call: In-Kingdom 800-305-4444, out-of- 
Kingdom +966-13-877-3888. They also 
provide the MCSN Urgent Health Care 
Access Help Line for MDF Patients. 

Call 055-600-0468. Available only after 4 
p.m. for urgent health care matters that 
are life threatening, (e.g.,where a patient 
needs a transfer from one hospital to an¬ 
other hospital for an emergency proce¬ 
dure or service that the MDF hospital does 
not provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links on http:// 
samso > Hospitals and Clinics Contacts > 
MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should go 
to Abqaiq or 'Udhailiyah dental clinics. 


Dhahran 

• "Mental Health and Older Adults" 

campaign is 9 a.m.-2 p.m. Sept. 29 at 
Dhahran Primary Care; 9 a.m.-2 p.m. Sept. 
30 at Al-Midra Tower. 

• Blood Bank is accepting blood dona¬ 
tions from 7 a.m.-2 p.m. Sundays to Thurs¬ 
days. To register, call the Blood Bank at 
(13) 877-6770/ 6638 during regular work¬ 
ing hours or register online http://samso > 
A-Z Services > Blood donation. 

• MCSN: Contact us with your health 
care related concerns call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 p.m., 
Sunday to Thursday. MCSN in EMS is op¬ 
erational after Saudi Aramco regular work¬ 
ing hours and is for emergency cases only. 

• Pregnancy Tour the Mother and Baby 
Unit (3H): The tour is designed to prepare 
for the delivery of your child. You must be 
30 weeks or more into your pregnancy. 
Tour starts at 1 p.m. on the first and third 
Tuesday of the month. Employees please 
register online at http://samso > Calendar 
of SAMSO Events > Programs > Tour of 
Mother and Baby Unit. Dependents please 
email nesreen.fares@aramco.com to regis¬ 
ter your place. 

SAEA 

Tickets currently on sale for: Coach to Bah¬ 
rain's City Center every Saturday, An Eve¬ 
ning at the Movies, Sparky's Entertainment 
Center, Al Rashid Entertainment Center, 
RamRoma Land at Venecia Mall in al-Kho- 
bar and Marina Mall in Dammam, Lost 
Paradise of Dilmun Water Park in Bahrain. 
Tickets are on sale for the following: U.K. 
Comedy Show - Chuckle Club in Bahrain 
(Sept. 13); Qatif Explorer (Sept. 28); Bavar¬ 
ian Night (Oct. 3 and 4). Ticket sales begin 
on Sept. 8 for Hofuf Dairy Farm and Caves 
(Oct. 12). Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/ 
5pecial%20lnterest%20Groups/5AEA/ 
dateline.pdf. The SAEA office at 1424 
King's Road is open for ticket sales 3-5 
p.m. Sunday through Thursday. For more 
information on the above events, contact 
the SAEA office at 872-0117. 


















A Taste of the Theatrical 

Students learn first-hand the joys and skills of live 
performance at Saudi Aramco-sponsored event. 
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Dhahran brothers recognized for robotics 



Photos: Stephen L. Brundage 

■ John-Alexander and Jordan Keszler have turned their interest in robot¬ 
ics into an international award-winning effort. 


SCOTT BALDAUF 
/^AHRAN — Two students 
living in Saudi Aramco's Dhahran 
community recently won a presti¬ 
gious award in robotics. 

Brothers John-Alexander Kes¬ 
zler, 16, and Jordan Keszler, 12 — 
both of them born in Saudi Arabia 
— won the Best 
Presentation 
Award in the 
Secondary Soc¬ 
cer Lightweight 
division at the 
annual Robo- 
Cup2013 held 
in Eindhoven, 

The Netherlands. 

The award speci¬ 
fies which team 
does the best job 
at explaining the 
design, assembly 
and innovative 
features of the 
robots they build. 

RoboCup is 
an international 
robotics competi¬ 
tion founded in 
1997. Its mission is to promote ro¬ 
botics and alternative intelligence 
research by challenging teams to 
build robots that can compete in 
games of soccer. The name Robo¬ 
Cup is a contraction of the com¬ 
petition's full name, "Robot Soccer 
World Cup." The long-term goal of 
RoboCup organizers is to advance 
the knowledge of robotics enough 
that by 2050, a team of fully au¬ 


tonomous humanoid robot soccer 
players will be able to play and win 
a soccer game against the winners 
of the most recent World Cup soc¬ 
cer tournament. 

For the Keszler brothers, the 
road to robotics success began 
when they were toddlers play¬ 
ing with Lego 
blocks. John- 
Alexander and 
Jordan later be¬ 
gan visiting the 
Talents Center in 
al-Khobar, where 
the two boys re¬ 
ceived their ini¬ 
tial instruction in 
electronics and 
robotics from 
the Center's 
head, former 
Saudi Aramco 
engineer Saeed 
A. Saeed. 

"Saeed 

Saeed was my 
mentor," says 
John-Alexander. 
"He gave me pri¬ 
vate lessons at the beginning — the 
basics of everything I know." 

Using a kit robot loaned to them 
by the Talents Center, the two boys 
began designing a prototype of their 
own, with parts purchased from 
special robotics companies. Setting 
themselves up as a two-man team, 
they began participating in Robo¬ 
Cup competitions, including Graz, 
Austria, in 2009; Singapore in 2010; 


Istanbul, Turkey, in 2011; and Eind¬ 
hoven, Netherlands, this year. The 
brothers used their summer break to 
prepare for next year's competition, 
RoboCup 2014, which is slated for 
Joao Pessoa, Brazil. 

This year's robots are small and 
circular, about the width of a din¬ 
ner plate, with one notch cut in the 
front for the robot to "capture" the 
soccer ball and push it toward the 
goal. 

In this year's tournament, John- 
Alexander and Jordan built a pair of 
robots that worked together as a 


team, competing against other ro¬ 
bot teams in a game of soccer. They 
designed the robots to have infrared 
sensors to locate a ball, light sen¬ 
sors that kept the robot within the 
boundaries of the playing field, di¬ 
rectional sensors to keep them con¬ 
stantly apprised of where their own 
and their opponents' goals are, spe¬ 
cialized omnidirectional wheels and 
motors to move the robot in any di¬ 
rection. To make the robots autono¬ 
mous, they built their own circuit 
board tying all those sensors and 
components together, and wrote a 


programming code so that the robot 
would make appropriate decisions 
autonomously. 

John-Alexander credits his suc¬ 
cess to the support he receives from 
his parents, as well as the shared 
fascination he and his brother have 
for understanding and making ad¬ 
vances in the fast-changing world 
of robotics. 

"We're both deeply involved in 
robotics," John-Alexander says. "I 
have been doing this for a while, 
but Jordan is a very good designer 
on CAD." 

The two of them use RoboCup 
tournaments as an opportunity to 
network with other enthusiasts, and 
to learn. 

"When we go, we try to talk to 
people," John-Alexander says. "We 
ask, 'What parts do you use? How 
did you solve this problem?' We 
take notes, we take photos. And 
we make friends." 

"RoboCup is a social gather¬ 
ing of robot hobbyists," John-Alex¬ 
ander says. "It's about knowledge 
sharing. If you don't gain awards, 
it's fine because you always gain 
experience. Of course, everyone is 
striving to get awards, but this is 
something where everyone wins." 

To see John-Alexander and Jor¬ 
dan's robots in action, see their 
YouTube videos here: http://www. 
youtube. com/user/Jakrobotics. 

For more information on Robo¬ 
Cup, visit these links: http://www. 
robocup2013. org/ and http://rcj. ro- 
bocup.org. 



■ The RoboCup award at the 
home of John-Alexander and 
Jordan Keszler. 



Down at 
the old 

swimming hole 

■ Ernesto Ano captured this image of a 
swimming hole and falls in Montalban Rizal 
in the Philippines. Ano captured the image 
while vacationing at the popular site in April 
of this past year. He used his Canon 550D 
with a Tamron 18-50mm (F2.8 lens) to 
capture the image. Arno, who is originally 
from the Philippines and lives in Dhahran, 
works in Manifa as a senior secretary for the 
Manifa Producing Department. He has been 
with the company for 21 years. 
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